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1.0 INTRODUCTION 
 
Collective bring out the meaning of group while bargaining is the negotiation 
which include terms and any transaction whereby for this topic collective 
bargaining can be define as something that refers to the actual process such as 
the worker gather and together start to bargain or make a deal with 
management on the key of term and condition that are stated in the 
employment act. Some association which is any business relationship direct 
which is simply the workers separately advocate while associations advocate 
for themselves by control work costs and augment representative adequacy. 
There are additionally association which is the outsider arranges different 
terms and states of work in the interest of numerous representatives at one 
time and this is known as aggregate dealing. The outsider attempting to speak 
to numerous representatives altogether is known as a worker's organisation 
(Collins, 2018). 
 
The term "collective bargaining" just methods arrangement which gives a 
chance to a worker to accomplish mechanical majority rules system and 
connected in various dimensions beginning from art level to national 
dimension. In the Indian industry, the procedure of aggregate bartering began 
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in the second 50% of the nineteenth century and got an administrative 
acknowledgment in the principal half of the twentieth century. This 
undertaking abides upon the idea of aggregate dealing by and large which 
incorporates the talk of its extension, destinations, types, conditions, 
condition, hypotheses, and diverse dimensions. In addition, the significant 
arrangements of Industrial Disputes Act, Trade Union Act, Standing Order, 
and the Constitution, alongside certain instances of the Apex Court have been 
handle with for advocating the legitimateness of aggregate haggling (Goger, 
2013). 
 
Concept of collective bargaining consist of three which is marketing concept, 
government concept and managerial concept or industrial relation concept. For 
marketing concept was explained the view of collective bargaining which 
brought the labour and sold in the market place which is seen as monetary and 
a trade relationship. This idea centers around the substantive substance of 
aggregate understanding, for example, pay, working hour and incidental 
advantage that commonly concurred among boss and worker's organisation. 
Next is the administration idea that clarified the aggregate bartering then again 
that see the organisation as established framework or standard making process 
that decides the connection among the executives and agent of worker's guild 
and in this idea aggregate dealing seen as political and power relations. In 
conclusion in the idea of mechanical connection, aggregate dealing can be 
viewed as the organisation of participative basic leadership among 
representatives and managers dependent on the issue that the two gatherings 
have common intrigue. 
 
Prerequisites collective bargaining based on National Labour Organisation in 
No 91 define that prerequisites as any written agreement regarding of 
employment condition and term of agreement between employee and 
employer or trade union representative and any representative that given right 
based on national law and condition. Then in Industrial Labour 1967 define 
prerequisites collective bargaining as any written agreement that can be 
achieved between employer or trade union in any side regarding the terms or 
agreement based on law and employment between all those representative 
(Hassan, 2018). There are terms and regulation based on prerequisites if 
collective bargaining that need to be followed. If the proposal or draft on 
prerequisites of collective bargaining had been agreed by their employer either 
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through court or negotiation, the prerequisites of collective bargaining are 
valid. For collective bargaining agreement need to follow all those 
prerequisites based on section 14(2) which is (1) naming any representative in 
the agreement, (2) state the effective date of duration which cannot be less 
than 3 years from the date, (3) stated the procedure of any modifying and end 
and (4) decide the procedure to straighten any issues that maybe arise 
involving the implementation of the agreement and references involving the 
issues to get the petition for court (Hassan, 2018). 
 
2.0 DISCUSSION 
 
2.1 Important of Prerequisites for A Successful of Collective Bargaining 
 
Based on Employment Relations Act 1999, the prerequisites that need to be 
followed for successful collective bargaining are right to organise and right to 
collective bargain which is the workers enjoy the right to organize and bargain 
that lead to the key success factors to which collective bargaining works in 
any country (Aminuddin, 2016; Haipoorna, 2018).  
 
In this part included two prerequisites for the successful implementation of 
this condition, first is the effective enjoyment of the freedom of association 
based on the principles set out in the “Freedom of association and the 
protection of right to organize convention” and the second is the “employee 
and the employer organisation should be free and strong but also must be 
equal in strength with the management.  
 
Secondly, strong and stable of the trade union (Aminuddin, 2016), which is 
the impact of unionization has a strong influence on the development and 
growth of collective bargaining in the country because the strong and stable 
trade union lead to the successful of collective bargaining (Haipoorna, 2018). 
Then the recognition of trade unions of collective bargaining that can only be 
conduct if the employers recognise the trade union or employee association for 
the objective. If the employer denied to recognise the trade union or the 
complication might arise in achieving the recognition that lead to higher 
complication of the process in collective bargaining.   
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The recognition of union may be achieved by two ways which is made it as 
compulsory in the law or any system that must be developed by the union that 
can be recognised (Haipoorna, 2018). 
 
Next prerequisites that needed in collective bargaining is the attitude of the 
employer and the trade union itself due to the important of attitude of the 
parties involved that become the crucial factor to create a successful collective 
bargaining. This is because if the parties are struct, non- compromising and 
very close minded will become difficulties for the collective bargaining to 
function and the common consensus are hard to reached (Lambardo, 2017). 
Furthermore, a suitable framework also one of the prerequisites to successful 
collective bargaining because a set of perfect procedure and governing body 
are important for the smooth and effective procedure of collective bargaining. 
In this context, lack of suitable frame work can lead to unsuccessful of 
collective bargaining because the statutory bodies are established in various 
developing country where they may regard of composition, terms of reference 
and operation level. Then the machineries for the effective work out for the 
process in collective bargaining have laid down neither in legislation of 
country or mutual agreement (Haipoorna, 2018). 
 
Then, to achieve successful collective bargaining the prerequisites that must 
include are the favourable political climate which meaning the government 
and the public opinion must be convinced that collective bargaining is the best 
method of regulating employment conditions. Then, the government should 
remove all legislative restrictions which block the collective bargaining. It can 
also provide a right to bargain collectively, lay down the form and content of 
collective agreement, register these agreements and assist in their 
enforcement. Furthermore, if collective bargaining is to be fully successful, a 
favourable political "climate" must exist (Haipoorna, 2018). 
 
Next the freedom of association also included for successful of collective 
bargaining which is when such freedom is denied, regarding the employment 
act 1999, collective bargaining is impracticable, and when it is restricted, 
collective bargaining is also restricted. In addition, the freedom of association 
can be facilitated by eliminate of legislative restrictions on combinations 
where they exist, leaving employees and employers free to form associations 
as they wish. Collective bargaining is not possible if employees are not free to 
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form trade unions which are required to bargain with the employer on equal 
basis. Then the willingness to "Give and Take". If one or both sides merely 
make demands when they meet, there can be no negotiation or agreement 
(Haipoorna, 2018). Each side normally puts forward claims which are 
intended to provide a basis for bargaining and as the negotiations proceed, one 
side will agree to reduce its demand on one item in return for some concession 
by the other side. This collective bargaining allows workers to stay together 
into larger groups and create a louder voice that can help provide each other 
with a mutually beneficial outcome (Lambardo, 2017). 
 
 
2.2 Step in Prerequisites for Collective Bargaining: 
 
Based on article written by Goger (2013), precise arrangement of the base or 
ground for dealing which includes the accompanying three stages: 
 
2.2.1 Recognition of the Bargaining Agent. The management should offer 
acknowledgment to the worker's guild for including in the aggregate 
haggling process. Along these lines, there is more than one 
association, the choice should be possible through confirmation of 
enrolment by an administration organisation that offering portrayal to 
all the real associations through joint meetings. At that point, the 
bartering operator of the labourers ought to be appropriately 
recognised before starting any activity. 
 
2.2.2 Deciding the Level of Bargaining. This is clarified whether the 
dealings are limited to the big business level, industry level, local or 
national dimension should be chosen as the substance, extension and 
implementation organisations vary in each issue. 
 
2.2.3 Determining the Scope and Coverage of Bargaining. In this 
circumstance, it ought to be smarter to have an unmistakable 
comprehension of what are the issues to be secured under dealing. 
Meanwhile, haggling is limited to wage and working conditions 
related issues or circumstance however it would be painful for both the 
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administration and association to cover whatever number issues as 
could be allowed to forestall further debate. Moreover, all critical and 
interrelated issues are to be taken for thought. 
 
2.3 Related Issues 
 
Furthermore, in the act Industrial Disputes Act, 1947 tries to accomplish social 
decency on the setting of aggregate haggling. The deliberate mediation is a 
piece of offices of regulation of equity in the modern setting and the judge 
falls inside the rainbow of statutory councils. Besides, when a debate alludes 
to intervention, it is either essential that the worker must know about the 
question just as the mediator whose grant eventually would tie them. They 
should realize what is alluded to mediation, who is their authority and what is 
available for them and they should have a chance to impart their perspectives 
to each other and if important to be in a similar spot before the judge. What's 
more, this is the requirement for aggregate bartering or aggregate haggling are 
not exist without including the labourers. Besides, the association just helps 
the representative in settling their question with the board however it would be 
for the worker to take choice and suggest cures. Next, we can't help suspecting 
that the assertion understanding must be distributed before the judge thinks 
about the benefits of the question (Goger, 2013). 
 
At that point, in light of Trade Union Act, 1926 which is the Act 
accommodates the enrollment of worker's guild and decides the rights, 
liabilities, and susceptibilities of the association. The imperative reason for the 
improvement of the worker's organisation is to make the relations between the 
business and representative or among themselves and it is entrenched that 
aggregate haggling is one of the methods for controlling such a connection. 
Next, on account of D.N. Banerjee versus P.R. Mukherjee, the court perceives 
aggregate dealing while equity Chandra Shekhar Aiyer saw that "having 
respect to the cutting edge state of society where capital and work have 
composed themselves into gatherings to fight their question and settling them 
based on the hypothesis that Union is Strength, aggregate haggling has come 
to remain" (Goger, 2013). 
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Lastly, in the Industrial Employment (Standing Orders) Act, 1946 that 
standing request is drafted by the business which contains the states of work. 
In Section 3 of the Act, the business needs to present the draft standing request 
to the Certifying Officer which ought to be an adjustment to the model 
standing request beyond what many would consider possible. At that point, 
officer need to advance the duplicate of the draft to the worker's organisation 
or to the labourers, if there is no worker's guild for looking for protests and 
subsequent to giving both the gatherings a chance of being heard, the officer 
must affirm the standing request with essential changes send it duplicates to 
both the gatherings (Goger, 2013). 
 
 
2.4 Impact of Prerequisites of Collective Bargaining 
 
Section 17(1) explained that in prerequisites of collective bargaining that 
allowed the right by court must be stated as an award that tied all the 
representative in the term and condition including any issues related when one 
of the representative is trade union, employer and all of the union involved in 
the prerequisites regarding replacement, right holder or receiver and their 
enactment and all of the employee that work or hired in the company or one of 
the company representative meaning which involve in that prerequisites. 
Furthermore, prerequisites of collective bargaining must be hidden terms in 
the contract of service between employee and their employer in the duration of 
the effective date. All of the wages, salary and terms of employment in the 
collective bargaining condition must be followed unless the agreement are 
modify by the court (Hassan, 2018). 
 
3.0 RECOMMENDATION STEP TO CREATE SUCCESSFUL 
COLLECTIVE BARGAINING 
 
A Strong Trade Union and stable delegate worker's organisation is basic for 
powerful aggregate bartering, for example, comprise of such a worker's 
organisation, labourers must have opportunity to unionize with the goal that 
they can rehearse their privilege of unionization and build up a worker's 
organisation to elect their agents for aggregate haggling and a feeble 
association abhorring the help of dominant part of representative isn't probably 
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going to be successful. At that point, the administration won't consult with 
association due to the common understandings are not like to be respected by 
an expansive segment of the work compelling. 
 
At that point, there is dependably a peril that non-union may attack it and it is 
necessary for acknowledgment of worker's guilds which importance must be a 
worthy and perceived dealing agent and there must be perceived association or 
associations to deal the terms and states of the concurrence with the 
administration. In conclusion, the common acceptance and certainty where the 
worker's organisations and the executives are must acknowledge each other as 
dependable gatherings in the aggregate dealing process which is ought to be 
shared trust and certainty. The association must acknowledge the 
administration as the association organizers and controllers of the 
organisation's activities and don't feel that administration is working and 
looking for the chance to dominate and take out the word association (Goger, 
2013). 
 
4.0 CONCLUSION  
 
Collective bargaining is the procedure of joint basic leadership and 
fundamentally speaks to a majority rule lifestyle in the industry while for the 
accomplishment of aggregate bartering the procedure must begin with the 
proposition as opposed to requests and the gatherings ought to be prepared and 
willing to coordinate or the entire thought of aggregate haggling would be 
ineffective. Next, every employees and employer should be aware and take 
this prerequisites of collective bargaining seriously because this is related to 
their own benefit in the company or organisation. Prerequisites of collective 
bargaining in an important role regarding designing term and condition of 
labour agreement that will satisfy the employee and prerequisite of collective 
bargaining may give a good term and condition and beneficial if we compare 
to Labour Act 1955 and contract of individual worker. In division 111, an 
agreement of collective bargaining gives a big chance to labour to adding any 
term and services condition that can be negotiate through collective bargaining 
and this collective bargaining also have a relation with law because of the 
employer did not follow the term which lead to misconduct issues based on 
Industrial Relation Act 1967.  Furthermore, prerequisites of collective 
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bargaining can motivate the trade union because only trade union may bargain 
with employer in collective bargaining to decide the best term and condition 
for them (Hassan, 2018). 
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“You can choose whatever name you like 
for the two types of government. I 
personally call the type of government 
which can be removed without violence 
democracy, and the other tyranny” 
 
Karl Popper 
